THE
Impact
of a
Criminal
record

Having a criminal record can be daunting, but not the end of
the world. understanding the limitations of having a criminal
record is more important as so many young people lack
knowledge or advice about how their criminal activities can
impact on their lives.
Fair enough you can still get a job , even though it may be
more difficult to obtain, You still have most of your rights as a
citizen, you may even go onto be successful in the career you
choose. The purpose her is to inform you of the limitations that
naturally occur once you are have a criminal record.
The fact is serving time in prison or having a criminal record will
undoubtably have a massive impact on the way you live your
life. We could even go as far as saying most people that serve
a sentence or have a non custodial criminal record, go on to be
upstanding members of their communities. But the fact is that's
just is not the case!
A criminal record is something that is not looked lightly, many
employers will ask for a full disclosure before even looking at
an interview. This means that you will have to tell them about
all of your convictions, even the ones that you think are spent!
The Criminal justice system is very complex and has many
different aspects to it, most notably the sentencing handed out
for specific crimes. There is a lot of speculation by young
people that spending time in prison does not affect the rest of
their lives.

Convicted of a crime?
Even if you were under 18 at the time the
consequences of a conviction can still impact your
life.
If you are convicted of a crime, you will have a period
of time to undergo rehabilitation. The more serious
the crime, the longer the period of rehabilitation.
Once the period of rehabilitation is up then your
conviction will be ‘spent’, although prison sentences
of more than 30 months mean that the conviction will
never be ‘spent’.
Convictions that are ‘unspent’ mean that there hasn’t
been enough time since the original offence without
you re-offending, which means that the conviction
has to be declared.
What about higher level disclosure checks?
When it comes to higher level disclosures the rules
are more strict.
Even if your conviction is spent, it may still have to be
disclosed to an employer if it is on the “always
disclose” or “disclose subject to rules” list. Also, it
may also still have to be disclosed to an employer if it
has been less than 7 years and 6 months since you
were convicted - this applies to people who were
convicted when they were under 18.

How does it impact people?
Alistair, 22, a student was thrown off his university training course because of theft committed when he had just
turned 17. Five years ago when he was working in a shop, he stole £400 at the request of a more senior
member of staff who had helped him.
He admitted theft and a related fraud charge concerning falsifying accounts when he appeared in court. He was
given a fine. His mistake was totally out of character and this is the only time he has been in trouble with the
law. Alistair has always declared the offence on application forms when asked to do so.
After deciding on a career change to a more ‘caring’ profession, he successfully applied for a place on a threeyear nursing course at university. Alistair was aware that a PVG check would be carried out for all applicants
and declared his conviction when he received the appropriate form before starting in March this year. But after
the university asked for a full written account of his offence, Alistair was told his place had been ‘withdrawn’.
The information about Alistair’s criminal record was disclosed on the PVG scheme certificate as the conviction
is unspent. It becomes spent if it is 7.5 years old and the offender was aged under 18 years old at the date of
conviction. (For those over 18 it becomes spent after 15 years). This means that Alistair will have to declare his
conviction until he is ages 24.5 years. The conviction will be included on any higher level disclosure until he is
ages 24.5 years old.

